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VOLUNTARY CONSUMER BENEFITS

Special Benefits for
Special Exposures

ew voluntary group benefits can help your employees recover
N from home invasions and child abductions.

Many Americans regard their homes as sanctuaries of comfort and
security and value the safety of their children above all else.
Unfortunately, federal law enforcement authorities report that an
American is victimized by burglary every 15 seconds and more than
250,000 children are abducted every year. With numbers like these,
family protection and security are very real concerns for many
Americans.

Employers also suffer the impact of
employees who may take weeks or more to
recover, especially if the victims decide to
relocate. These coverage options help to
facilitate the recovery process and,
therefore, can reduce the amount of time

employees spend out of the office.

When the security of their homes or their children has been
compromised, people can feel traumatized or insecure. While
homeowners insurance may cover the cost of replacing lost or
damaged belongings and broken locks and doors, it generally will not
cover many of the people-related expenses.

Previously available only on high-end homeowners insurance
policies, child abduction and home invasion coverages recently have
been added to group benefits offerings. These voluntary group
benefits options can help an employee recover the costs of lost wages
as a result of taking time off to manage such a family crisis, as well as
the costs of temporarily relocating the household, upgrading security
systems and obtaining psychiatric counseling for family members.

Employers are increasingly looking to help employees manage
stressful situations. It’s in the best interest for both the employers and
employees for victims to recover fully and return to work as soon as
possible.

Chubb currently offers home invasion and child abduction
voluntary group-benefits coverage options. Coverage is available
through payroll deduction on a flexible open-enrollment basis. The
coverage extends to all family members in an employee’s household
on a worldwide basis and is in excess of standard health and
homeowners insurance coverages.
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Each option provides up to $50,000 for excess medical expenses,
psychological therapy and wages lost while recovering from the
trauma associated with a home invasion or child abduction. The
home invasion add-on also responds to the costs related to residential
security upgrades and temporary relocation.

Homeowners and health insurance provides limited, if any,
protection for many of the people-related risks associated with child
abductions and home invasions.

In addition, employees are not the only ones who feel the financial
strain resulting from these crimes. Employers also suffer the impact
of employees who may take weeks or more to recover, especially if the
victims decide to relocate. These coverage options help to facilitate
the recovery process and, therefore, can reduce the amount of time
employees spend out of the office.

When reviewing voluntary accidental death and dismemberment
policies, employers should ask the following questions:

m What will the policy cost our company?

m Can the policy cover the whole family?

m Do these features follow the family anywhere in the world?

m How experienced is the insurer in providing group-
accident cover?

m Does the insurer have high ratings for its claims paying ability?

m Do they handle claims directly or through an intermediary?

Everyone’s heard a strange noise in his or her house during the
night. The Justice Department says that every year one out of every
26 of those people actually will experience a home invasion.
Employers today have the opportunity to help their employees rest at
ease knowing that if their homes are broken into or their children are
abducted, they have valuable assistance to support their recovery.

With no direct cost to the employer and minimal cost to
employees, these special group accident coverages can be a valuable
resource that your employees can provide their families. P8
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